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Normiska Corporation Announces Formal Agreement
with Chief Executive Officer

Normiska Corporation announced today that it has entered into a formal employment agreement
with Peter J. Goodwin, the Chief Executive Officer of Normiska. John M. Arnold, Chairman of
Normiska, stated, “We are pleased to have a senior officer of Peter’s caliber to implement our
strategic initiatives of organic growth and acquisitions. The benefits of Peter’s work are evident
in improving operations and the proposed acquisition of the The Schundler Company announced
on April 18, 2005”.

Peter Goodwin has over twenty-five years of experience in commodities businesses.
Most recently, Mr. Goodwin served as the President of the Industrial Minerals Group of Zemex
Corporation, a world leader in the production of feldspar, mica and clays.

The employment agreement is in effect until October 1, 2008 and may be renewed. In
lieu of a cash salary at the commencement of the contract, and in recognition of the fact that Mr.
Goodwin has been offering his services since October 1, 2004, up to 1,220,000 common shares
of Normiska at a deemed value of $78,080 ($0.064 per share) may be issued to Mr. Goodwin
subject to regulatory approval as follows:

Q) a total of 720,000 shares shall be issued in 12 equal monthly instalments
of 60,000 common shares on the first of each month on a retroactive basis
commencing on October 1, 2004 and ending on September 1, 2005,
provided that Mr. Goodwin continues as an employee of Normiska in
accordance with the terms of the employment agreement; and

(i)  a lump sum issuance of 500,000 common shares on October 1, 2005,
provided that Mr. Goodwin continues as an employee of Normiska in
accordance with the terms of the employment agreement.

As Normiska is preserving working capital at the present time, the agreement with Mr. Goodwin
is beneficial to Normiska, and the share issuances provide Mr. Goodwin with an incentive to build
shareholder value. Mr. Goodwin’s employment agreement contains customary terms and conditions with
one year of salary for dismissal without cause, eighteen months of salary if dismissal without cause
occurs within twelve months of a change of control, and a cash salary of U.S. $150,000 per annum
commencing on May 1, 2005.

FOR FURTHER INFORMATION PLEASE CONTACT:
John M. Arnold, Chairman

Peter J. Goodwin, Jr. President & C.E.O.

Telephone (888) 324 - 6219

Fax (519) 780 - 0790

E-mail: <john@normiska.com. <peterjgoodwin@comcast.net>
Web: www.normiska.com

No securities commission or stock exchange has approved or disapproved of this news release.


http://www.normiska.com/

	Web:   www.normiska.com 

